
STRATEGIC ACTIVITIES 2021-2026 

STRATEGIC OUTCOME 1 

Public Confidence in Excellent Self-Regulation 

Strategic Activities: 

Risk Assessments – tools to identify risk related to registration and 
practice 
Examine trends in complaints/discipline 
Respond to requests for policy review from key system partners 

Deliverables 
Prolonged Applications Policy – Approved June 2021 
Annual Report – Complaints and Discipline 
Respond within 1 month to policy review requests 
Registrar completes the Administrative Law for Regulators in Canada Course 
(NCSBN) 

STRATEGIC OUTCOME 2 

Accountable, Quality Professional Practice 

Strategic Activities: 

CCP – develop an enhanced CCP program to move beyond reflection on 
Standards to add an annual on-line education module – in topics such as 
Cultural Awareness, Jurisprudence, Social Media, Antiracism, etc. 
Governance Education for Council and Staff 
Cultural Awareness Education for Council and Staff 

Deliverables 
Staff complete Indigenous Canada 12-week Course from UofA –  
Practice Directives – current and new topics as required 
Adapt and Adopt the BCCNM Indigenous Cultural Safety Standards 
Launch an updated CCP in 2024 



STRATEGIC OUTCOME 3 

Collaboration for Public Protection 

Strategic Activities: 

Working with government for regulatory amendments and responses to 
requests for consultation including responding to consultation documents 
Collaborating with other regulatory bodies, in nursing and midwifery across       
disciplines, provincially and federally 
Working with Employers related to Risk mitigation – example Substance 
Use Disorder 
Key system partners identification for purposes of contact and information 
sharing 

Deliverables 
Employer List – created in 2020, maintain on-going revisions 
Maintain working relationship with Legislative Specialist in H&W 
Maintain participation in PEI Regulators Forum 
Maintain participation in PEI RHPA Regulators Group 
Participate in Provincial Nursing Leadership Council with PNA 


